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INTRODUCTION:
WHY YOU SHOULD
TAKE A TESTTO
DETERMINE YOUR
CAREER PATH

Choosing a career is
one of the most
significant decisions
you will ever make. It
affects your income,
your daily happiness,
your sense of purpose,
and even your long-
term health. Yet, many
people enter the
workforce with little
more than a vague
idea of what they want

to do. They might
follow family
expectations, chase a
high salary, or simply
fall into the first job
that comes along. This
hit-and-miss approach
often leads to
dissatisfaction,

burnout, and frequent
job changes.
Fortunately, there is a
more strategic way to
approach this life-
defining choice: you
can take a test to

determine your
career. These
assessments are

designed to reveal
your unique
personality traits,


https://template-dev.mobaptist.org/

interests, values, and
aptitudes, offering you
a data-driven roadmap
toward a fulfilling
professional life. In this
article, we will explore
the different types of
career tests available,
how they work, and
how you can use them
to make an informed
decision that aligns
with who you truly are.

WHY CAREER
TESTS MATTER IN
A COMPLEX JOB
MARKET

The modern job market
is more complex than
ever. With hundreds of
industries, thousands
of job titles, and the
constant evolution of
technology, the options
can feel overwhelming.
A career test acts as a
compass in this chaos.
It does not just hand
you a list of possible
jobs; it helps you
understand vyourself

better. When you take
a test to determine
your career, you are
engaging in a process
of self-discovery. You
learn about your
natural strengths, your
preferred work
environment, and the
types of tasks that
energize you rather
than drain you. This
knowledge is
empowering. It allows
you to narrow down
your choices from a
daunting array of
possibilities to a
manageable set of
careers that are
genuinely suited to
you. Moreover,
research shows that
people who choose
careers based on their
personality and
interests are more
likely to experience job
satisfaction, perform
better, and stay in
their roles longer. In
short, a career test is
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not just a quiz; it is an
investment in your
future well-being.

THE MAIN TYPES
OF CAREER
ASSESSMENTS

Not all career tests are
created equal. To get
the most out of your
self-assessment, it
helps to understand
the different categories
of tests available. Each
type focuses on a
different aspect of your
personality and
professional potential.
By combining results
from multiple types of
assessments, you can
build a comprehensive
picture of your ideal
career path.

Personalit
y-Based

Tests

These are perhaps the
most popular type of
career assessment.
Personality-based
tests, such as the
Myers-Briggs Type
Indicator (MBTI) or the
Big Five model,
evaluate your natural
preferences in areas
like sociability,
decision-making, and
structure. For example,
an introverted person
might thrive in a role
that requires deep
focus and independent
work, while an
extrovert might excel
in a job that involves
networking and team
collaboration. When
you take a test to
determine your
career that s
personality-focused,
you are essentially
mapping your innate
tendencies onto the



professional world.
These tests help you
understand not just
what you can do, but
what you will enjoy
doing day after day.

Interest
Inventori
es

Interest inventories,
like the Holland Code
(RIASEC) assessment,
focus on what you find
engaging and exciting.
Do you love working
with your hands? Do
you enjoy analyzing
data? Are you drawn to
creative expression?
Interest inventories
categorize your
preferences into broad
themes—such as
Realistic, Investigative,
Artistic, Social,
Enterprising, and
Conventional—and

then match those
themes to compatible
careers. These tests
are excellent for
people who know what
they like but are
unsure how to
translate that passion
into a profession. An
interest-based test to
determine your
career can reveal
surprising career paths
you may never have
considered.

Aptitude
Tests

While personality and
interest tests ask about
your preferences,
aptitude tests measure
your abilities. They
assess your cognitive
skills, such as verbal
reasoning, numerical
ability, spatial
awareness, and logical
problem-solving.
Aptitude tests are

4 Test To Take To Determine Your 2024-04-09
Career



Test To Take To Determine Your Career 5

often used by
employers during the
hiring process, but
they can also be a
valuable tool for career
planning. By
identifying your natural
talents, an aptitude-
based test to
determine your
career can point you
toward fields where
you are likely to excel
without struggling
against your own
l[imitations. For
instance, someone
with high spatial
intelligence might be
well-suited for
architecture or
engineering, while a
person with strong
verbal skills might
thrive in law, writing,
or counseling.

Values

Assessme
Nnts

Values assessments
explore what matters
most to you in a job.
This could include
factors like work-life
balance, job security,
financial reward,
creativity, helping
others, or professional
growth. Many people
overlook this crucial
dimension when
choosing a career. You
might have the perfect
personality for a high-
pressure sales role, but
if you deeply value
stability and routine,
you will likely burn out
quickly. A values-based
test to determine
your career ensures
that your career choice
aligns with your deeper
principles and long-
term life goals. It
brings your non-



negotiables to the
surface, helping you
avoid jobs that look
good on paper but feel
wrong in practice.

TOP CAREER TESTS
YOU SHOULD
CONSIDER

With Yo) many
assessments available,
it helps to know which
ones have a strong
track record of
reliability and
usefulness. Below are
some of the most
respected career tests
you can take today.

The
Myers-
Briggs
Type

Indicator
(MBTI)

The MBTI is one of the
most widely used
personality
assessments in the
world. It divides people
into 16 personality
types based on four
dichotomies:
Introversion VS.
Extraversion, Sensing
vs. Intuition, Thinking
vs. Feeling, and
Judging vs. Perceiving.
Each of the 16 types
has associated career
suggestions. For
example, an INFJ type
is often drawn to
counseling, writing, or
education, while an
EST) might excel in
management, law
enforcement, or
finance. While the MBTI
has its critics, millions
of people have found it
to be a valuable tool
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for career exploration.
Taking this test to

determine your
career can give you a
language for
understanding your
work style and
preferences.

The
Holland
Code
(RIASEC)

Developed by
psychologist John
Holland, this model is
the backbone of many
career guidance
programs. The Holland
Code categorizes
people into six types:
Realistic, Investigative,
Artistic, Social,

Enterprising, and
Conventional. Most
people are a

combination of two or

three of these types.
The US Department of
Labor uses the Holland
Code to classify
occupations, making it
one of the most
practical career tests
available. When you
take a test to
determine your
career based on the
Holland Code, you
receive a three-letter
code that you can use
to search for matching
jobs. It is direct,
actionable, and easy to
understand.

The
Strong
Interest
Inventory

This is a
comprehensive

assessment that goes
beyond simple interest



categories. The Strong
Interest Inventory
compares your
preferences to those of
people who are already
satisfied and
successful in hundreds
of different
occupations. It covers
six general themes, 30
basic interest scales,
and 122 occupational
scales. The results are
highly detailed and
provide a personalized
report that suggests
specific  job titles,
college majors, and
even leisure activities
that align with your
interests. For anyone
serious about career
planning, this test to

determine your
career offers depth
and nuance that

simpler quizzes cannot
match.

CliftonStr
engths
(formerly
Strengths
Finder)

Unlike tests that focus
on your weaknesses or
areas for improvement,
CliftonStrengths is built
on the idea that you
will be most successful
when you focus on
your natural talents.
The assessment
identifies your top five
themes out of 34
possible talent themes,
such as Achiever,
Strategqic,

Communication, or
Empathy. This test to
determine your
career is particularly
useful for people who
want to leverage what
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they are already good
at rather than trying to
fix their shortcomings.
It is popular in
corporate settings and
can guide you toward
roles where your
strengths will be
valued and developed.

16Person
alities

This free, online
adaptation of the MBTI
and Big Five model has
become immensely
popular. It offers a
user-friendly interface
and provides detailed
personality profiles
that include career
suggestions. While it is
less rigorous than the
official MBTI, it is an
excellent starting point
for anyone curious
about career testing.
Taking this test to
determine your
career can help you

quickly identify your
personality type and
explore a range of
compatible professions
without any financial
investment.

HOW TO TAKE A
CAREER TEST
EFFECTIVELY

To get the most
accurate results from
any career test, it is
important to approach
it with the right
mindset. Here are
some practical tips for
taking a test to
determine your
career:

e Be honest. Do
not answer
guestions based
on who you want
to be or who you
think you should
be. Answer
based on who
you are right
now. If you
dislike public
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speaking, do not
choose the
answer that says
you enjoy it just
because you
think it sounds
more
professional.
Honest answers
lead to honest
results.

Choose a quiet
environment.
Take the test
when you are
relaxed, focused,
and free from
distractions.
Rushing through
a career test
while watching
TV or scrolling
social media will
produce
unreliable
results.

Do not
overthink. Many
career tests are
designed to be
answered
intuitively. If you

find yourself
debating
between two
answers for too
long, go with
your first instinct.
Your gut reaction
often reflects
your true
preferences.
Take multiple
tests. No single
test is perfect. By
taking two or
three different
types of
assessments—su
chasa
personality test,
an interest
inventory, and an
aptitude
test—you can
cross-reference
the results and
identify
consistent
themes. If three
different tests all
point toward a
career in
healthcare, for
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example, that is
a strong signal
worth exploring.
Review your
results
critically. Do
not treat the test
output as an
absolute
command. Treat
it as a starting
point for
conversation and
reflection. Ask
yourself: Does
this feel right?
Does this
resonate with my
experiences? Use
the results as a
guide, not a
verdict.

INTERPRETING
YOUR RESULTS:
FROM SCORES TO
ACTION

Once you have taken a
test to determine
your career, the next
step is to interpret
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what the results
actually mean for your
life. A common mistake
people make is to look
at the list of suggested
careers and
immediately dismiss
options that do not
sound appealing.
Instead, pay attention
to the underlying
themes. For example,
if your results suggest
careers in teaching,
counseling, and human
resources, the common
thread might be that
you enjoy helping
others and working in a
structured

environment. That
insight is more
valuable than any
single job title. Use the
results to identify
patterns, then research
the careers that fit
those patterns. Look up
job descriptions, salary
expectations, required
education, and typical
day-to-day tasks.



Reach out to people
who work in those
fields for informational
interviews. The test

provides the
hypothesis; your
research and real-

world experience will
confirm or refine it.

COMBINING TEST
RESULTS WITH
REAL-WORLD
EXPERIENCE

While a test to
determine your
career can provide
valuable direction, it is
not a substitute for
real-world experience.
The best way to know
if a career is right for
you is to try it out in
some capacity. This
might mean taking an
internship,
volunteering,
shadowing a
professional, or
working on a related
side project. For
example, if your career

12

test results suggest
you might enjoy
graphic design, you
could take an online
course, create a few
sample projects, and
see if the work
genuinely excites you.
If it does, you can
move forward with
confidence. If it does
not, you can go back to
your test results and
explore other options.
The combination of
self-assessment data
and hands-on
experience is the most
powerful approach to
career planning. It
turns theoretical
insights into practical
knowledge.

CONCLUSION:
YOUR CAREER
JOURNEY STARTS
WITH SELF-
AWARENESS

Choosing the right
career is not a matter
of luck. It is a process
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of self-discovery,
research, and
intentional decision-
making. By taking a
test to determine
your career, you give
yourself a significant
advantage. You move
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from guessing to
knowing, from hoping
to planning. Whether
you choose a
personality assessment
like the MBTI, an
interest inventory like
the Holland



